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Congratulations to our new WASBO Board Members and President-Elect who will be announced by the 

Nominating Committee during the Business Meeting. We also recognize our outgoing Board Members for their 

service to WASBO and their colleagues.  

Bear with me as I ask us to remember and celebrate all the WASBO members who have contributed over the last 

seventy years to WASBO’s growth and success in the areas outlined in our Mission: professional development, 

networking opportunities and advocacy for Wisconsin students.   For seventy years WASBO members have 

strived to provide enhancements and continuous improvements that are sustainable for students and schools.  

With this rich history, our celebration of past members and actions allow us to confidently recognize future 

leaders in WASBO, knowing education and WASBO will continue to build upon the foundation we have laid.  

Celebrating our past celebrates our mentors who helped us grow.  Celebrating our past, celebrates our future as 

we, in turn, mentor new WASBO colleagues to serve children who will be the future.   

Over 100 District Professional members and over 70 Service Affiliate members have joined WASBO in 2016-17.  

We have 6 new Student members.  In 2015-16, over one-third of the WASBO survey respondents worked in 

their school positions for less than five years.  

The theme of improvement is strikingly impactful.  I became a Business Official in 1974.  My professional 

development options were limited to attending the WASBO Spring Conference, which was developed by the 

“hosting” school district, and/or attending the ASBO International Fall Conference.  Today’s WASBO membership 

has 25 professional development conference days, Facilities and Risk Management certifications, Certified 

School Risk Management certifications, networking through Regionals and the WASBO Peer to Peer.  WASBO 

has a formal mentorship program along with the Year of Success Program . Both programs provide those new to 

the profession support and a head start as they enter their new careers. This year we collaborated with CESA 9 

to offer the first ever Bookkeeper and Payroll Professionals Conference. Similar offerings will be available as we 

continue to work with WASBO Regionals and CESAs. A purchasing card program is available to save school 

districts money and WASBO members have developed the Investing in Wisconsin Public Schools table top 

activity to communicate with education stakeholders about school finance. We advocate for children and 

education funding through the School Administrators Alliance. We give back through over $21,000 in student 

scholarships offered annually.  Our Professional Recognition Program celebrates several our peers each year.  

We have supported Wisconsin leaders in ASBO International and had a few of our members achieve distinction 

at the international level.  There are even more examples one can find on http://www.wasbo.com/.    WASBO 

will continue to improve and grow as we expand our options in the future.  Our history tells us we can do that 

and do it well. 

What did we do last year and what will we do next year?  In 2015-16 the WASBO membership made their wishes 

for improvement known through a large and extensive survey.  The survey was statistically analyzed and 
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thoroughly discussed by the Professional Development and Resources Committee.  The committee then 

discussed their findings with the WASBO Board.  To plan strategically, the Board and Committee found nine 

themes that were of highest importance and should be addressed over the next 3-5 years.  The Board then 

prioritized the nine themes into various implementation timelines and with the WASBO staff developed SMART 

Goals for 2016-17.  Review the SMART Goals for 2016-17. The 2017-18 SMART Goals are under development 

and will be sent in the June Board Briefs.   

Briefly, for 2016-17 WASBO set out to develop SMART Goals for the following four of nine themes. 

1. Assess WASBO's offerings to those newer WASBO members to determine how we can more 

effectively support this large component of the WASBO membership. 

2. Comprehensively review how and when WASBO delivers content.  

3. Assess methods and strategies to encourage participation and engagement in WASBO regionals.  

4. Leadership professional development through participation in WASBO. 

In 2017-18 we will develop SMART Goals for three more of the nine themes. 

1. Build leadership capacity with WASBO members that are transferable to employers and the WASBO 

organization to provide enhanced sustainability. 

2. Assess offerings and delivery of offerings provided to newer WASBO members to enhance support 

and professional preparation. 

3. Assess and determine effective use of social media to deliver additional communication. 

WASBO President Pat Finnemore’s theme for the year has been “Building a Sense of Belonging.”  The four 

themes selected for 2016-17 goal setting fit perfectly.  WASBO President-Elect Jason Demerath’s theme for 

2017-18 is “Leadership at a Turning Point.”  Again, the themes for goal setting align with the WASBO President’s 

theme for the year.  All align with the WASBO Vision and Mission. 

Let me end this report by thanking the Spring Conference Planning Committee for providing excellent learning 

and networking opportunities this week.  I also need to thank Jeanne, Tina, Kristin, Kaitlyn and Clare for their 

excellent work skills, people skills, support, and leadership skills throughout the year.  

 

Woody Wiedenhoeft    

Executive Director  
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